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The Heroic Leadership Imperative Scott T. Allison 2020-07-20 In The Heroic Leadership Imperative, Scott T.
Allison and George R. Goethals identify leaders who have succeeded in meeting all three categories of needs
and they discuss such leaders' appeal by way of a unique integration classic and contemporary psychology
relevant to understanding all facets of heroism and heroic leadership.
Taylor Davis Boxed Set Michelle Isenhoﬀ 2021-06-26 Finalist in the 2015 kid-judged Wishing Shelf
Independent Book Awards (Flame of Findul). Lauded by kids for its snarky humor, the Taylor Davis series was
ﬁrst published as serial episodes tailored speciﬁcally to reluctant readers and written in conjunction with two
sixth-grade classrooms. Each episode contains high action, crazy predicaments, bigger-than-life characters,
and a nail-biter ending that encourages kids to keep reading! The three serial adventures have been
collected into three complete novels. This boxed set contains the entire trilogy. TAYLOR DAVIS AND THE
FLAME OF FINDUL Sometimes life gooses you when you’re not looking. You might be happily coasting
through days in a little New Jersey suburb, dreaming about Jennifer Williams and making plans to see the
new movie showing uptown when–bam!–everything changes in an instant. Your family moves overseas and
suddenly you’re hacking at water demons with a four-foot blade… I was chosen from among all others to
complete a task I did not want. I was told I’d have help. I was told I’d be in capable hands. Then I met my
guardian angel. I am so doomed. TAYLOR DAVIS AND THE CLASH OF KINGDOMS I just can’t catch a break.
Most of my friends only concern themselves with girls and grades, but I have to worry about retaliation from
hellish warlords. When three of my classmates succumb to a strange malady, I become the target of
irrational violence. Is it a coincidence, as Elena so ﬁrmly believes? Or could there be a deeper, more evil
explanation? When the epidemic goes national, my team and I are called on to uncover the root of the
problem before violence breaks out on a worldwide stage. Our quest leads us to the heart of Africa, to the
underworld, and to a second encounter with an enemy who just won’t stay dead. TAYLOR DAVIS AND THE
QUEST FOR THE IMMORTAL BLADE You’d think that after defeating Bartholomew Swain twice, I’d get a shot
at a normal life. Instead, my teammates and I are called up to discover why Swain has a taken sudden
interest in old graveyards. Our investigation leads us to the medieval Silk Road, to the epicenter of the Black
Plague outbreak, and to the Immortal Blade that can command both the living and the dead. And then the
Timekeeper disappears. Time ticks away as we race to keep the Schedule of all future events out of the
hands of Hades’ leadership, and I run headlong into my ﬁnal confrontation with Bartholomew Swain.
The Lamp [ed. by T.E. Bradley]. Thomas Earnshaw Bradley 1854
Start with Why Simon Sinek 2011-12-27 The inspirational bestseller that ignited a movement and asked us to
ﬁnd our WHY Discover the book that is captivating millions on TikTok and that served as the basis for one of
the most popular TED Talks of all time—with more than 56 million views and counting. Over a decade ago,
Simon Sinek started a movement that inspired millions to demand purpose at work, to ask what was the WHY
of their organization. Since then, millions have been touched by the power of his ideas, and these ideas
remain as relevant and timely as ever. START WITH WHY asks (and answers) the questions: why are some
people and organizations more innovative, more inﬂuential, and more proﬁtable than others? Why do some
command greater loyalty from customers and employees alike? Even among the successful, why are so few
able to repeat their success over and over? People like Martin Luther King Jr., Steve Jobs, and the Wright
Brothers had little in common, but they all started with WHY. They realized that people won't truly buy into a
product, service, movement, or idea until they understand the WHY behind it. START WITH WHY shows that
the leaders who have had the greatest inﬂuence in the world all think, act and communicate the same
way—and it's the opposite of what everyone else does. Sinek calls this powerful idea The Golden Circle, and
it provides a framework upon which organizations can be built, movements can be led, and people can be
inspired. And it all starts with WHY.
The Human Interest Library: Leaders of all times 1924
The Complete Overcoming Series Peter Cooper 2012-11-01 The complete set of self-help guides from the
popular Overcoming series. Each guide is based on Cognitive Behavioral Therapy (CBT), an evidence-based
therapy which is recommended by the NHS for the treatment of a large number of psychological diﬃculties.
Each guide comprises a step-by-step self-help programme based on CBT and contains: -Useful information
about the disorder -Practical strategies and techniques based on CBT -Advice on how to keep recovery going
-Further resources The Complete Overcoming Series contains 31 titles: Overcoming Anger and Irritability
Overcoming Anorexia Nervosa Overcoming Anxiety Overcoming Body Image Problems including Body
Dysmorphic Disorder Overcoming Bulimia Nervosa and Binge-Eating Overcoming Childhood Trauma
Overcoming Chronic Fatigue Overcoming Chronic Pain Overcoming Compulsive Gambling Overcoming
Depersonalization & Feelings of Unreality Overcoming Depression Overcoming Grief Overcoming Health
Anxiety Overcoming Insomnia and Sleep Problems Overcoming Low Self-Esteem Overcoming Mood Swings
Overcoming Obsessive Compulsive Disorder Overcoming Panic and Agoraphobia Overcoming Paranoid and
Suspicious Thoughts Overcoming Perfectionism Overcoming Problem Drinking Overcoming Relationship
Problems Overcoming Sexual Problems Overcoming Social Anxiety and Shyness Overcoming Stress
Overcoming Traumatic Stress Overcoming Weight Problems Overcoming Worry Overcoming Your Child's
Fears & Worries Overcoming Your Child's Shyness and Social Anxiety Overcoming You Smoking Habit
Black Obsession Gregor Paul 2009 This thought-provoking book is a search for answers to the vexing
phenomenon of why the world's undisputed greatest rugby team can't win the World Cup. It is an in-depth
investigation that explores how societal change, combined with the arrival of professionalism, has impacted
on the ability of the All Blacks to perform on the biggest stage.The entire development programme for
professional players comes under scrutiny to determine why the system keeps failing at critical junctures.
Every aspect of the game is examined: the changed motivations of players since money was introduced; the
New Zealand Rugby Union's obsession with the World Cup; the failure to produce strong leaders; the
consequence of the arrival of Generation Y; the ﬁxation with style over substance in terms of how the All
Blacks play; and how the inﬂux of Polynesian players has altered the way the nation coaches the game. All of
these factors are analysed, with conclusions drawn on how each has played a role in preventing the All
Blacks from winning the World Cup since 1987.Running through the narrative are the thoughts of many of
the men who played for the 1987 All Blacks. Some of the greatest names in All Black history - Sean
Fitzpatrick, Alan Whetton, David Kirk, Grant Fox and Brian Lochore - give their thoughts on the key themes
and compare and contrast the amateur and professional eras.The end result is a compelling and
authoritative read that gives the most detailed and comprehensive answer to a question everyone has asked
but no one has ever satisfactorily answered.
Leaders Eat Last Simon Sinek 2017-05-23 Finally in paperback: the New York Times bestseller by the
acclaimed, bestselling author of Start With Why and Together is Better. Now with an expanded chapter and
appendix on leading millennials, based on Simon Sinek's viral video "Millenials in the workplace" (150+
million views). Imagine a world where almost everyone wakes up inspired to go to work, feels trusted and
valued during the day, then returns home feeling fulﬁlled. This is not a crazy, idealized notion. Today, in
many successful organizations, great leaders create environments in which people naturally work together to
do remarkable things. In his work with organizations around the world, Simon Sinek noticed that some teams
trust each other so deeply that they would literally put their lives on the line for each other. Other teams, no
matter what incentives are oﬀered, are doomed to inﬁghting, fragmentation and failure. Why? The answer
became clear during a conversation with a Marine Corps general. "Oﬃcers eat last," he said. Sinek watched
as the most junior Marines ate ﬁrst while the most senior Marines took their place at the back of the line.
What's symbolic in the chow hall is deadly serious on the battleﬁeld: Great leaders sacriﬁce their own
comfort--even their own survival--for the good of those in their care. Too many workplaces are driven by
cynicism, paranoia, and self-interest. But the best ones foster trust and cooperation because their leaders
build what Sinek calls a "Circle of Safety" that separates the security inside the team from the challenges
outside. Sinek illustrates his ideas with fascinating true stories that range from the military to big business,
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from government to investment banking.
Biblical Principles of Crisis Leadership Steve Firestone 2020-05-28 This book explores how spirituality can
improve an organization’s ability to respond to a crisis. It presents biblical examples of leading during a crisis
to show how faith can be relied upon to lead during crisis situations. Further, it presents examples of leaders
using their faith during trying times. In recent years, organizations have begun to prepare for crises, but
scholarly research has not kept up with their eﬀorts. Exploring topics such as communication, servant
leadership, and resilience, this work stakes new ground in leadership theory and will foster future research
into the role of spirituality during organizational crisis.
Overcoming Evil Ervin Staub 2013-08 Overcoming Evil describes the origins of genocide, violent conﬂict and
terrorism, principles and practices of prevention, and avenues to reconciliation. It considers societal
conditions, culture and insitutions, and the psychology of individuals and groups.
Repeat the Remarkable: How Strong Leaders Overcome Business Challenges to Take Their Performance to
the Next Level Perry Holley 2013-09-06 Learn how IBM has overcome its toughest challenges—and how you
can replicate iconic company's success Over the past 100 years, the IBM Corporation has survived several
recessions and innumerable twists and turns in the global technology market. And even in an economy of
global recession, this icon continues to repeat remarkable performance after remarkable
performance—reinventing the meaning of corporate sustainability, employee loyalty and value-added
leadership—and followed by memorable customer service. Repeat the Remarkable reveals the leadership
lessons of a top IBM leadership development trainer. In it, Holley gives you the tools to tap into your own
personal success—so you can lead your company to remarkable and repeatable performances Perry Holley is
program director, IBM Leadership Development.
Musicals Bill Marshall 2000 The profound inﬂuence of the Hollywood musical across geographical and
cultural boundaries has long been neglected. This original collection of essays seeks to initiate a new critical
debate by approaching classic Hollywood ﬁlms from perspectives such as 'musicology'. Broadening the scope
of previous studies, this volume also examines the manner in which European cinema appropriated the
musical to create new meanings. It provides an innovative reading of the inﬂuence of the musical on youth
culture, and its endorsement in modern dance movies and the music video. The volume covers the themes
of: • Music and Structure • Classical Hollywood Musical Cinematic Practice • Star Texts • European Musical
Forms • Minority Identities • Youth Cultures This is an entertaining and valuable text for students on degree
courses in Film and Music. Thought-provoking and authoritative, it will also be a welcome resource for those
researching and teaching in the area.
Manage to Engage Pamela Hackett 2021-03-11 The CEO of highly respected global consultancy Proudfoot
shares her secrets to achieve your leadership license to operate and create businesses ﬁt for people Manage
to Engage: How Great Managers Create Remarkable Results provides leaders with a practical, businessproven approach for building stronger organizational ecosystems that achieve exceptional results and longterm prosperity. Packed with innovative tools and exercises that can be immediately applied in any
management setting, in-person or virtually, this invaluable guide shows you how to create a movement of
energized and enabled people who are truly engaged in their work. Author Pamela Hackett has advised, led,
and supported people through major change for some of the world's most prominent companies and brands
throughout her 35 years in management consulting. In this must-read book, Pamela shares with you the one
factor that underpins all performance improvement and transformation goals - be they operational, ﬁnancial,
cultural, or ultimately driven by your customer. It is to have a fully engaged workforce. She shares her
passionate commitment to "people solutions” in business and operations improvement by teaching you how
to place engagement at the center of both your leadership and your entire organization. Designed to infuse
engagement into every part of your day-to-day role, this vital resource will help you: Raise your head from
your technology, connect with people, and build strong relationships by following simple yet powerful
concepts like the “HeadsUP High 5” Leverage active management and other behavior models to change the
way your teams work with you, and motivate them strive for ‘best possible’ instead of ‘best practice’ Use the
innovative “1.5.30 Connect” performance improvement framework to bring about measurable and
meaningful change through engagement and replace your outdated annual performance review system
Recognize and rapidly adapt to the post-COVID world of work where more people are working remotely— and
connectivity and engagement is more crucial than ever before Manage to Engage: How Great Managers
Create Remarkable Results should be required reading for anyone wanting to create great relationships at
work, be genuinely connected to people, and power-up engagement levels to new highs.
Taylor Davis and the Clash of Kingdoms Michelle Isenhoﬀ 2019-04-24 I would get stuck with an archenemy
who won't stay dead... "Why do I have to pay a toll? No one else is forking out dough, you big baboon." I
wouldn't recommend repeating those words to anyone who is dangling you a foot oﬀ the ground. My face
suddenly felt like it had collided with a cement wall at forty miles per hour. I found myself sliding across the
tile ﬂoor and coming to rest in the corner of the hallway. "You hit me!" I rubbed my jaw in disbelief. Damian
had always seemed a level-headed sort of guy. "I can't believe you hit me!" "I'll do a lot worse than that!" A
handful of spectators scrambled out of the way as he lunged for me. I dove behind a bench outside the high
school oﬃce. The secretary never even looked up. I hoped word of my death in front of the wide, newly
installed security window didn't leak out to the city's more violent criminal element... I just can't catch a
break. Most of my friends only concern themselves with girls and grades, but I have to worry about
retaliation from hellish warlords. When three of my classmates succumb to a strange malady, I become the
target of irrational violence. Is it a coincidence, as Elena so ﬁrmly believes? Or could there be a deeper, more
evil explanation? When the epidemic goes national, my team and I are called on to uncover the root of the
problem before violence breaks out on a worldwide stage. Our quest leads us to the heart of Africa, to the
underworld, and to a second encounter with an enemy who just won't stay dead.
Mastering the Leadership Role in Project Management Alexander Laufer 2012 A powerful new framework for
successfully leading today's most challenging, complex, and highest-risk projects. * *By world-class project
managers, led by project management expert Dr. Alexander Laufer, former director of Columbia University's
Center for Project Leadership. *Eight case studies teach the lessons of projects ranging from building
spacecraft to organizational restructuring. *Oﬀers proven solutions for developing products, handling
change, leading repetitive tasks, and much more. In this book, renowned project management expert Dr.
Alexander Laufer leads an all-star team of practitioners and thought leaders in presenting a powerful project
leadership framework. Laufer's framework addresses the toughest challenges of new product development:
large, complex projects composed of many diverse, geographically distributed, and highly interdependent
components; and organizational change, as well as the unique characteristics of repeated and risky tasks.
Laufer reveals core leadership principles that are crucial to successful project leadership in dynamic and
complex environments, regardless of industry, project goals, or stakeholders. Then, together with his
contributors, he presents eight chapter-length case studies covering exceptionally challenging projects in a
wide spectrum of industries and products -- from developing missiles to reorganizing companies, building
spacecraft and dairy plants to ﬂying solarpowered airplanes. Powerful lessons taught by these projects
include: * *How to unleash the power of autonomy and learning. *How to adapt to change on a timely basis,
and 'give up' control without losing control. *How to manage 'no fun' missions in hostile environments. *How
to deliver on bold ideas through sheer preparation. *How to learn --and unlearn -- from practice
Overcoming Dyslexia in Children, Adolescent, and Adults Dale R. Jordan 2002 Jordan's book is a
valuable tool for those who work with and educate individuals with dyslexia. Now in its third edition,
Overcoming Dyslexia in Children, Adolescents, and Adults tells the story of dyslexia in a positive, hopeful
way. Overcoming Dyslexia leads the reader through simple, clear descriptions of the learning and social
patterns of students who are dyslexic. The book summarizes in easy-to-understand language what science
knows today about the causes of the diﬀerent forms of dyslexia. All forms of dyslexia are described in detail.
Illustrations of how dyslexia impacts classroom learning, social behavior, emotional maturity, job
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performance, and personal development are also provided. Chapter 1 summarizes remarkable new
information about how genetic codes determine brain development and how diﬀerences in brain structure
cause dyslexia. Chapter 2 explains the perceptual and emotional nature of dyslexia. Chapter 3 describes the
problems of poor central vision for reading and attention deﬁcit disorders that often exist beneath the
surface of dyslexia. Chapters 4 through 6 describe the four most common subtypes of this learning
diﬀerence: visual dyslexia, auditory dyslexia, dysgraphia, and dyscalculia. Chapter 7 describes the emotions,
feelings, and moods that trip up struggling learners with failure and low self-conﬁdence. Chapter 8 tells
about the nonverbal learning disabilities and social-emotional learning disabilities that often accompany
dyslexia. Chapter 8 also presents strategies for developing eﬀective social skills and learning to live
independently. Chapter 9 tells dynamic victory stories of how eight prominent adults overcame dyslexic
challenges in their lives. Finally, the appendices provide assessment techniques to help teachers and parents
identify types of dyslexia, attention deﬁcits, and other kinds of diﬀerences that make classroom learning and
social success diﬃcult for 20% of our population.
The Saint, the Surfer, and the CEO Robin Sharma 2003-10-01 "Release any concerns that you have about this
path you’re about to walk on, and just go into it with the curiosity of a child, knowing that you’ll come out on
the other side as a new person, or to be more accurate, far more of the person who you truly are and have
been created to be." Jack Valentine seemed to have it all. He made good money as an adman, and looked
good doing it. He had a hot apartment, cool friends, even a slick car—at least until the hectic Monday
morning a truck smashed into it, sending the critically injured Jack to the hospital. Everything happens for a
reason, though, and Jack’s reason reveals itself in the silver-haired cancer patient who becomes his
roommate one evening. The elderly man, Cal, shares his life story—one not dissimilar to Jack’s—of material
wealth masking a gaping hole within. Cal ultimately found salvation through philosophy ("the love of
wisdom"), and now oﬀers to help Jack by prepping the younger man for the Final Questions we all must face:
Have I lived wisely? Have I loved well? Have I served greatly? Presenting Jack with three plane tickets, each
accompanied by a map marked with a red X, Cal sends Jack to meet with three great teachers, each of whom
will help Jack answer one of the Final Questions—just as they once helped Cal. First, in Rome, Jack will meet
"the Saint." Then a haunted beach in Hawaii introduces him to "the Surfer." And ﬁnally the grandeur of New
York City sets the stage for his last encounter: with "the CEO." Along the way, Jack will learn to do his interior
work, discover that our negative traits oﬀer gateways to higher versions of ourselves, and understand that
ﬁguring things out in your head can distract you from the powerful whispers of your heart. Join Jack on his
journey and step into the you that you were always meant to be.
The Long-Distance Leader Kevin Eikenberry 2018-06-05 Leadership ﬁrst, location second As more
organizations adopt a remote workforce, the challenges of leading at a distance become more urgent than
ever. The cofounders of the Remote Leadership Institute, Kevin Eikenberry and Wayne Turmel, show leaders
how to guide their teams by recalling the foundational principles of leadership. The authors' “Three-O” Model
refocuses leaders to think about outcomes, others, and ourselves—elements of leadership that remain
unchanged, whether employees are down the hall or halfway around the world. By pairing it with the Remote
Leadership Model, which emphasizes using technology as a tool and not a distraction, leaders are now able
to navigate the terrain of managing teams wherever they are. Filled with exercises that ensure projects stay
on track, keep productivity and morale high, and build lasting relationships, this book is the go-to guide for
leading, no matter where people work.
View from the Summit Edmund Hillary 2000-05-01 In a fascinating memoir by the ﬁrst man to mount the
peak of Everest, Hillary discusses the adventures that shaped his life, from the South Pole to the Ganges
River. Reprint.
In the Loop David R. Johnson 2020-10-06 In the Loop: A Political and Economic History of San Antonio, is the
culmination of urban historian David Johnson’s extensive research into the development of Texas’s oldest
city. Beginning with San Antonio’s formation more than three hundred years ago, Johnson lays out the
factors that drove the largely uneven and unplanned distribution of resources and amenities and analyzes
the demographics that transformed the city from a frontier settlement into a diverse and complex modern
metropolis. Following the shift from military interests to more diverse industries and punctuated by evocative
descriptions and historical quotations, this urban biography reveals how city mayors balanced constituents’
push for amenities with the pull of business interests such as tourism and the military. Deep dives into city
archives fuel the story and round out portraits of Sam Maverick, Henry B. Gonzales, Lila Cockrell, and other
political ﬁgures. Johnson reveals the interplay of business interests, economic attractiveness, and political
goals that spurred San Antonio’s historic tenacity and continuing growth and highlights individual agendas
that inﬂuenced its development. He focuses on the crucial link between urban development and booster
coalitions, outlining how politicians and business owners everywhere work side by side, although not
necessarily together, to shape the future of any metropolitan area, including geographical disparities. Three
photo galleries illustrate boosterism’s impact on San Antonio’s public and private space and highlight its
tangible results. In the Loop recounts each stage of San Antonio’s economic development with logic and
care, building a rich story to contextualize our understanding of the current state of the city and our notions
of how an American city can form.
Laela and the Moonline Lisa Perskie Rodriguez 2022-02-25 “Surprises unfold in the predictable. . . . You can
never fully foresee the foreseen.” Long ago, the four tribes of Aerizon lived as one people, but the time of
unity has passed. Now, three of the tribes collectively called the Treedles inhabit the forest canopy. The
fourth tribe, the Mergons, live on the ground and pose a constant threat to the Treedles. Laela is a young
Treedlegirl coming of age in the treetop realm of Aerizon. Her destiny, as yet unrevealed, will cast her in the
role of catalyst for epic change. Laela grows increasingly restless with the cultural limits and expectations for
young Treedle women. In her quest to understand and express her authentic self, she faces soultransforming psychological and physical tests. Unlike Treedle women before her, she pushes back against
traditional gender and cultural boundaries. Propelled by mysterious forces, she ventures into the forest and
onto the lands below, breaking ground for a new era. As she evolves spiritually, Laela faces mental
challenges, redeﬁning her perception of the impact one person can have on the world. Finally, she gains the
courage to raise her voice in defense of herself and her people. Seekers of truth and justice will relate to how
Laela grapples with the challenge of ﬁnding her guiding values.
The CEO Next Door Elena L. Botelho 2018-03-06 NEW YORK TIMES AND WALL STREET JOURNAL
BESTSELLER • Winner of CMI Management Book of the Year 2019 Based on an in-depth analysis of over
2,600 leaders drawn from a database of more than 17,000 CEOs and C-suite executives, as well 13,000
hours of interviews, and two decades of experience advising CEOs and executive boards, Elena L. Botelho
and Kim R. Powell overturn the myths about what it takes to get to the top and succeed. Their
groundbreaking research was the featured cover story in the May-June 2017 issue of Harvard Business
Review. It reveals the common attributes and counterintuitive choices that set apart successful
CEOs—lessons that we can apply to our own careers. Much of what we hear about who gets to the top, and
how, is wrong. Those who become chief executives set their sights on the C-suite at an early age. In fact,
over 70 percent of the CEOs didn’t have designs on the corner oﬃce until later in their careers. You must
graduate from an elite college. In fact, only 7 percent of CEOs in the dataset are Ivy League graduates--and 8
percent didn't graduate from college at all. To become a CEO you need a ﬂawless résumé. The reality: 45
percent of CEO candidates had at least one major career blowup. What those who reach the top do share are
four key behaviors that anyone can master: they are decisive; they are reliable, delivering what they
promised when the promise it, without exception; they adapt boldly, and they engage with stakeholders
without shying away from conﬂict. Based on this breakthrough study of the most successful people in
business, Botelho and Powell oﬀer career advice for everyone who aspires to get ahead. Based on research
insights illustrated by real life stories from CEOs and boardrooms, they tell us how to: - Fast-track our career
by deploying the career catapults used by those who get to the top quickly - Overcome the hidden handicaps
to getting the job we want. - Avoid the 5 hazards that most commonly derail those promoted into a new role.
For everyone who aspires to rise up through the organization and achieve their full potential, The CEO Next
Door is an essential guide.
Grassroots Development 1991
Leadership Resources Center for Creative Leadership, Greensboro, NC. 2000 This guide provides over 300
pages of resources suggested by leadership educators in surveys, Center for Creative Leadership staﬀ, and
search of library resources. This eighth edition is half-new, including web sites and listserv discussion groups,
and it places a stronger focus on meeting the needs of human resources professionals and corporate
trainers. An annotated bibliography groups leadership materials in several broad categories: overview; in
context; history, biography and literature; competencies; research, theories, and models; training and
development; social, global, and diversity issues; team leadership; and organizational leadership (180
pages). Includes annotated lists of: journals and newsletters (9 pages); instruments (21 pages); exercises (41
pages); instrument and exercise vendors (5 pages); videos (29 pages); video distributors (4 pages); web
sites (6 pages); organizations (21 pages); and conferences (9 pages). (Contains a 66-page index of all
resources.) (TEJ)
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Good to Great Jim Collins 2011-07-19 The Challenge Built to Last, the deﬁning management study of the
nineties, showed how great companies triumph over time and how long-term sustained performance can be
engineered into the DNA of an enterprise from the verybeginning. But what about the company that is not
born with great DNA? How can good companies, mediocre companies, even bad companies achieve enduring
greatness? The Study For years, this question preyed on the mind of Jim Collins. Are there companies that
defy gravity and convert long-term mediocrity or worse into long-term superiority? And if so, what are the
universal distinguishing characteristics that cause a company to go from good to great? The Standards Using
tough benchmarks, Collins and his research team identiﬁed a set of elite companies that made the leap to
great results and sustained those results for at least ﬁfteen years. How great? After the leap, the good-togreat companies generated cumulative stock returns that beat the general stock market by an average of
seven times in ﬁfteen years, better than twice the results delivered by a composite index of the world's
greatest companies, including Coca-Cola, Intel, General Electric, and Merck. The Comparisons The research
team contrasted the good-to-great companies with a carefully selected set of comparison companies that
failed to make the leap from good to great. What was diﬀerent? Why did one set of companies become truly
great performers while the other set remained only good? Over ﬁve years, the team analyzed the histories of
all twenty-eight companies in the study. After sifting through mountains of data and thousands of pages of
interviews, Collins and his crew discovered the key determinants of greatness -- why some companies make
the leap and others don't. The Findings The ﬁndings of the Good to Great study will surprise many readers
and shed light on virtually every area of management strategy and practice. The ﬁndings include: Level 5
Leaders: The research team was shocked to discover the type of leadership required to achieve greatness.
The Hedgehog Concept (Simplicity within the Three Circles): To go from good to great requires transcending
the curse of competence. A Culture of Discipline: When you combine a culture of discipline with an ethic of
entrepreneurship, you get the magical alchemy of great results. Technology Accelerators: Good-to-great
companies think diﬀerently about the role of technology. The Flywheel and the Doom Loop: Those who
launch radical change programs and wrenching restructurings will almost certainly fail to make the leap.
“Some of the key concepts discerned in the study,” comments Jim Collins, "ﬂy in the face of our modern
business culture and will, quite frankly, upset some people.” Perhaps, but who can aﬀord to ignore these
ﬁndings?
The Life of King Henry the Fifth William Shakespeare 1890
Arthur Don Carleton 2018-10-15 Credible new research sheds new life on the real life and identity of King
Arthur, the legendary king of ancient Britain.
Immunity to Change Robert Kegan 2009-02-15 Unlock your potential and ﬁnally move forward. A recent
study showed that when doctors tell heart patients they will die if they don't change their habits, only one in
seven will be able to follow through successfully. Desire and motivation aren't enough: even when it's
literally a matter of life or death, the ability to change remains maddeningly elusive. Given that the status
quo is so potent, how can we change ourselves and our organizations? In Immunity to Change, authors
Robert Kegan and Lisa Lahey show how our individual beliefs--along with the collective mind-sets in our
organizations--combine to create a natural but powerful immunity to change. By revealing how this
mechanism holds us back, Kegan and Lahey give us the keys to unlock our potential and ﬁnally move
forward. And by pinpointing and uprooting our own immunities to change, we can bring our organizations
forward with us. This persuasive and practical book, ﬁlled with hands-on diagnostics and compelling case
studies, delivers the tools you need to overcome the forces of inertia and transform your life and your work.
Repeat the Remarkable: How Strong Leaders Overcome Business Challenges to Take Their Performance to
the Next Level Perry Holley 2013-09-17 "Learn how IBM has overcome its toughest challenges--and how you
can replicate iconic company's success. Over the past 100 years, the IBM Corporation has survived several
recessions and innumerable twists and turns in the global technology market. And even in an economy of
global recession, this icon continues to repeat remarkable performance after remarkable performance-reinventing the meaning of corporate sustainability, employee loyalty and value-added leadership--and
followed by memorable customer service. Repeat the Remarkable reveals the leadership lessons of a top IBM
leadership development trainer. In it, Holley gives you the tools to tap into your own personal success--so
you can lead your company to remarkable and repeatable performances. Perry Holley is program director,
IBM Leadership Development"-Overcoming Relationship Problems Michael Crowe 2012-11-01 Internationally respected marital therapist Dr
Michael Crowe has used his tried-and-tested clinical techniques to develop this new self-help guide dealing
with common diﬃculties in close relationships. From ﬁnancial pressures to sexual problems, issues
surrounding ﬁdelity to the raising of children and blended families, his programme, based on proven CBT
methods, will help you understand why conﬂict arises and show you how to negotiate a happier, more
positive outcome. How to:- - Sustain a long-term relationship - Develop more eﬀective communication skills Deal with sexual problems - Cope with jealousy - Develop negotiation skills
ThirdWay 2003-12 Monthly current aﬀairs magazine from a Christian perspective with a focus on politics,
society, economics and culture.
History Repeating Sam Wilkin 2018-03-15 Most of the time, politics is boring. In most countries, the Average
Joe rules. Extremists of the left and right can gnash their teeth but serious politicians know they desert the
centre ground at their peril. It's the iron law of electoral politics. That is, in normal times. What about times
when the centre can't hold, when the extremists take back control and set about making their country great
again? At such moments, the best guide to the future is the past. Political chaos might be scary but it isn't all
that chaotic. In fact, as risk analyst Sam Wilkin reveals in History Repeating, it has hidden rules. Beneath the
noise and confusion of history, from Lenin and Khomeini to Trump and Brexit, there are patterns. The same
drama plays out again and again, with minor variations. It isn't the story you think you know. It contains
surprises and profound mysteries. But once you have seen the inner logic of the past century's political
disasters, you might just be ready to face the interesting times to come.
Atomic Habits James Clear 2018-10-16 The #1 New York Times bestseller. Over 4 million copies sold! Tiny
Changes, Remarkable Results No matter your goals, Atomic Habits oﬀers a proven framework for improving-every day. James Clear, one of the world's leading experts on habit formation, reveals practical strategies
that will teach you exactly how to form good habits, break bad ones, and master the tiny behaviors that lead
to remarkable results. If you're having trouble changing your habits, the problem isn't you. The problem is
your system. Bad habits repeat themselves again and again not because you don't want to change, but
because you have the wrong system for change. You do not rise to the level of your goals. You fall to the
level of your systems. Here, you'll get a proven system that can take you to new heights. Clear is known for
his ability to distill complex topics into simple behaviors that can be easily applied to daily life and work.
Here, he draws on the most proven ideas from biology, psychology, and neuroscience to create an easy-tounderstand guide for making good habits inevitable and bad habits impossible. Along the way, readers will
be inspired and entertained with true stories from Olympic gold medalists, award-winning artists, business
leaders, life-saving physicians, and star comedians who have used the science of small habits to master their
craft and vault to the top of their ﬁeld. Learn how to: • make time for new habits (even when life gets crazy);
• overcome a lack of motivation and willpower; • design your environment to make success easier; • get
back on track when you fall oﬀ course; ...and much more. Atomic Habits will reshape the way you think about
progress and success, and give you the tools and strategies you need to transform your habits--whether you
are a team looking to win a championship, an organization hoping to redeﬁne an industry, or simply an
individual who wishes to quit smoking, lose weight, reduce stress, or achieve any other goal.
Renaissance & Seventeenth - Century Studies Joseph Anthony Mazzeo 2021-11-30 First published in
1964, Renaissance & Seventeenth - Century Studies contains essays which fall into two groups. The ﬁrst four
are concerned with problems of metaphor and style and treat two important eras in literary history when
these problems underwent critical re-examination. St. Augustine marks the classical attempt to take account
of "biblical poetics" while the two essays on the theory of the "metaphysical" style treat the attempt of
seventeenth century critics to comprehend, at the theoretical level, the expansion of metaphysical
possibilities that marked the "metaphysical" movement. The second group of essays are, in general,
concerned with Machiavelli and Machiavellism and Andrew Marvell. However, they are again essentially
concerned with the way in which crucial metaphors and idea-images serve as principles for organising
experience both in Machiavelli’s own writings and in that of work of Marvell which reﬂects his inﬂuence. The
ﬁnal essay "Cromwell as Davidic King", weaves together Machiavellian and Augustinian strands as they are
manifested in the works of a poet of wit, the "various light" of whose mind responded harmoniously to the
diﬀerent currents of thought and taste these essays discuss. This book will be an essential read for scholars
and researchers of literature, literary history, political philosophy, and philosophy in general.
In Good Hands Stephanie MacKendrick 2020-04-07 Tools, resources and real-life role models for young
women eager to start their own political journeys. No matter where you live or who you hope to represent,
the experience of running for oﬃce is diﬀerent if you are a woman. This one-of-a-kind insider’s guide for
young women interested in elected oﬃce covers what to expect, how to deal with the inevitable challenges,
and why it’s worth it. With honest, uplifting stories of women who have run, detailed how-to instructions for
2/3

Downloaded from kcwiki.moe on August 8, 2022 by guest

campaigning and loads of further resources, here’s a book to transform young women’s “I’ll think about it”
into “I’ll do it!” The women leaders of tomorrow will be unstoppable!
The Inspiring Leader: Unlocking the Secrets of How Extraordinary Leaders Motivate John H. Zenger
2009-05-30 In their bestselling work The Extraordinary Leader, performance thought leaders John Zenger
and Joseph Folkman revealed the 16 key competencies that separate the top 10 percent of leaders from the
rest. Since that book’s publication, they and coauthor Scott Edinger discovered, through an extensive study
conducted over four years, that leaders who possessed the ability to inspire and motivate outperformed all
others. The authors found that the impact of inspiring and motivating others is consistent across diﬀerent
kinds of organizations and within diﬀerent cultures. The Inspiring Leader reveals the authors’ newest
proprietary research on how top leaders inspire teams to greatness. It discusses the behaviors exhibited by
the most successful leaders and includes advice on how to implement them. Drawing from statistically
signiﬁcant data and objective empirical evidence, the book shows how to: Establish a clear vision and
direction Use the power of emotions Create stretch goals for your team Foster innovation and risk taking
Encourage teamwork and collaboration Champion change, and much more Zenger, Folkman, and Edinger lay
out the strategies and concepts used by the world’s greatest leaders to motivate their teams. With The
Inspiring Leader as your guide, you will learn how to put those strategies to work in your own business.
Baseball with a Latin Beat Peter C. Bjarkman 2010-07-27 Since Cuba's Esteban Bellan made his debut for the
Troy Haymakers of the National Association in 1871, Latin Americans have played a large role in the major
leagues. Nearly 15 percent of big league rosters are made up of Latinos, while the region's colorful and
competitive winter leagues have been a proving ground for up-and-coming major league players and
managers. Early Latin American stars were barred purely because of the color of their skin from playing in
the major leagues. Players such as Jose Mendez and Martin Dihigo (the only player elected to the U.S., Cuban
and Mexican halls of fame) made their marks on the Negro Leagues, turning the leagues' barnstorming tours
into major attractions in many Caribbean countries. This history of the players and events that make up the
rich tradition of Latin American baseball gives a unique insight to this long-neglected area of baseball.

repeat-the-remarkable-how-strong-leaders-overcome-business-challenges-to-take-their-performance-to-the-next-level

Neuroscience for Leadership T. Swart 2015-02-01 Leadership can be learned: new evidence from
neuroscience clearly points to ways that leaders can signiﬁcantly improve how they engage with and
motivate others. This book provides leaders and managers with an accessible guide to practical, eﬀective
actions, based on neuroscience.
Mastering the Leadership Role in Project Management Alexander Laufer 2012-04-23 In this book,
project management expert Dr. Alexander Laufer leads an all-star team of practitioners and thought leaders
in presenting a powerful project leadership framework. Laufer’s framework addresses the toughest
challenges of new product development: large, complex projects composed of many diverse, geographically
distributed, and highly interdependent components; organizational change; and repeated and risky tasks.
Laufer reveals core leadership principles that are crucial to successful project leadership in dynamic and
complex environments, regardless of industry, project goals, or stakeholders. Then, together with his
contributors, he presents eight chapter-length case studies covering exceptionally challenging projects in a
wide spectrum of industries and products – from developing missiles to reorganizing companies, building
spacecraft and dairy plants to ﬂying solar-powered airplanes. Readers will discover new ways to unleash the
power of autonomy and learning; adapt to change on a timely basis; “give up” control without “losing”
control; use face-to-face interaction to maximize alignment; manage “no fun” missions in hostile
environments; deliver on bold ideas through sheer preparation; learn from practice – and unlearn lessons
that need to be unlearned. Mastering the Leadership Role in Project Management will be invaluable to
executives, project leaders, and aspiring project leaders in all organizations – regardless of their project
goals, backgrounds, or experience.
Overcoming Dyslexia in Children, Adolescents, and Adults Dale R. Jordan 1996 Reviews the history and
current knowledge of dyslexia and learning disabilities in everyday language, for diagnosticians, classroom
teachers, counselors, and parents. Coverage includes strategies for recognizing and overcoming visual and
auditory dyslexia and dysgraphia, developing self-conﬁdence, and advances in improved physical and mental
health care for those with dyslexia. Includes sources of instructional materials, helpful organizations, and
diagnostic checklists. Annotation copyright by Book News, Inc., Portland, OR
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